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“If people don’t feel yourimpact, what are you doing in this house...?.”
JCI Senator Babajide Olatunde-Agbeja
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M CRACKING

Dear Reader,

Did you also begin this year with the familiar refrain of “new
year, new me,” ..filling your thoughts with declarations about
what you hoped to change, the habits you wanted to build,
and the fresh starts you promised yourself would finally stick. |
found myself reflecting on that same impulse as we prepared
to step into 2026. This 2026 administration could have leaned
fully into that language too; the Board of 2026 could have
announced a new year and a new JCI ibadan, wrapped in
confident statements, new branding looks, ambitious
promises, and move on. But as | sat with the responsibility of
shaping the first editorial voice of the year, it became clear
why 2026 was asking us to begin differently.

Rather than rush into reinvention, this administration chose
reflection. This is not a story about a new year and a new us; it
is a story about a new beginning grounded in careful thought
and intentional amplification.

As | considered how to open the 2026 Newsletter series for
JCI Ibadan, my thoughts kept returning to the idea of meaning
itself. How far have we come as an organisation?How has our
experiences shaped us? How far has our work
travelled beyond the rooms where it began? and what kind
of legacy have we are truly created?. More importantly, |
found myself asking how long does our impact lasts, and
who remembers it when the moment has passed?

The year 2025 was, without question, a year of raising the
bar. Projects were executed with purpose, lives were
touched, and our commitment to service to humanity was
lived out in tangible ways. Those moments mattered, and
they deserve to be acknowledged.

THE

(Editor’'s Note)

Yet, there is a truth that sits quietly beneath all
achievement.

Impact, no matter how meaningful, is fragile if it is not
remembered, if it is not carried forward, and if it exists only
in the brief space between action and applause.

Meaning is never contained in a single voice or a single
moment. It does not live in short celebrations or isolated
recognition. It livesin legacy, shaped by context, presence,
memory, and the people who continue the work long after
the first words have been spoken and the first successes
celebrated. It endures when impact is amplified, when
stories are told with intention, and when both visible and
unseen contributions are given the attention they deserve.

Thatis the spirit behind this edition.

Welcome to the first edition of our 2026 newsletter, The
Amplifier

JC OLUBUNMI APANTAKU,
EDITORIAL CHAIRMAN,
JClIbadan 2026.

THE AMFPLIFIER
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Why A.I7

From the President's Table

1 ‘Ampliﬁcation, for me, is not about the noise or becoming something we are not. It is about becoming more of who we
already are, with greater clarity, reach, and resonance. My vision for 2026 is simple: to enhance the capacity of our members,
to magnify theirimpact, and to make the successes of our organisation loud enough to inspire partnerships, attract resources,

and drive collective progress.yy

When | thought of taking on the responsibility of leading JCI
Ibadan in 2026, | did not begin with a desire to reinvent who we
are as an organisation. Instead, | thought of not only the year
ahead, but of all the years that have brought us to this point.
I thought of all the trainings we have held, the projects we have
launched, the late nights spent planning, and the early
mornings spent executing. | thought about the hands that
have lifted this organisation, the voices that have spoken for it,
and the hearts that have believed in it, the legacies we have
built often without recognition.

| then asked myself a question, one that | now put to you:
How many people outside of JCI Ibadan truly know
the story of what we have done?

JCI Ibadan has always been active, and we have always been
impactful. We have done amazing things. We have touched
lives, shaped leaders, and quietly transformed corners of our
community. But impact, no matter how profound, has a
subtlety to it.
It can be quiet and can be easily overlooked in a world that is
often listening for the loudest voice, and not the truest one. If
we become invisible, we can struggle to attract partners,
resources, trust, and continuity. That is why this administration
chose amplification as both its vision and responsibility.

That is why our theme for 2026 is Amplify Impact. (Al)

Amplification, for me, is not about the noise or becoming
something we are not. It is about becoming more of who we
already are, with greater clarity, reach, and resonance. My
vision for 2026 is simple: to enhance the capacity of our
members, to magnify their impact, and to make the successes
of our organisation loud enough to inspire partnerships
attract resources, and drive collective progress.
We plan to achieve this by focusing on three pillars.

THE @MPLIFIEREI

Amplify our members: When you join JCI Ibadan, you bring
your dreams, your business, your career, and your talent. Every
member of JCI Ibadan carries a story, a skill, a business, a
career path, and a potential that deserves to be seen and
supported. When we shine a light on our members, we do
more than celebrate individual success, we also strengthen
the organisation. Activities like capacity building,
mentorship, leadership development, and opportunity are
not just a routine part of the culture of this organisation;
they are the foundation where our members grow and stay
committed because they feel valued and equipped to lead.

Amplify our projects: Amplification also means telling
our project stories properly. Our projects are not just
activities on a calendar. They are interventions, solutions,
and expressions of service to humanity in our immediate
society. When projects are documented, communicated,
and celebrated thoughtfully, they become references that
inspire confidence and attract collaboration with the
organisation. This year, let's move beyond just doing the
work to documenting it, celebrating it, and sharing it with a
wider audience. We want our impact to be seen, heard, and
felt beyond the walls of our meetings, so that every project
becomes a beacon that attracts more light.

Amplify our organisation: As a local organisation, JCI
Ibadan is a credible, professional, and trusted community.
This year, we will actively build that reputation. We are
committed to strengthening our culture, deepening
relationships with alumni, and engaging the wider Ibadan
business community through strategic storytelling,
purposeful partnerships, and consistent engagement with
government and the private sector. We will position
ourselves not just as a group that does good, but as the
essential partner for anyone who wants to build a better
Ibadan.
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My promise to you as the 2026 President is that hat by the
end of 2026, JCl Ibadan will not only have executed
meaningful projects, but will have AMPLIFIED its story with
clarity, confidence, and humanity. That our members will
feel seen and supported. That our partners will understand
ourvalue, and our collective impact will be strong enough
to travel farbeyond us.

Together, let us amplify JClIbadan's impact into a future
where our legacy is not just lived, but heard.

Lz (gt

2026 President, JClIbadan




ary Business Meeting

GHLIGHTS

Business Meeting of JCI ibadan always feels different.
ains a General Assembly, it carries a special sense of
y—the first full gathering of the year, the moment
[: ship of ly settles in, and the point when the LO year truly
beginstota ape.

That moment arrived on the 4th of January 2026. Members came
expecting a regular meeting, unaware that only days earlier, it was
uncertain whether a physical gathering would even hold. An
unexpected notice of reconstruction at Citron Hotel Business Hall
unsettled plans and raised questions about moving online or
possiblelowturnout.

Quietly and efficiently, the Board resolved the challenge. With the
President, JCIN Amb. Oluwaseun Ayedogbon, [eading alongside
the Executive Vice President, Treasurer, General Secretary, and
other Board Members, alternative venues were explored, logistics
handled, and a new location secured. By meeting day, the January
Business Meeting held smoothly at Bon Hotel, commencing
promptlyat2:00p.m.

As recognition began, it became evident this was no ordinary
General Assembly. Past Presidents from administrations spanning
2016 through the Immediate Past President of 2025 were present, a
powerful reminder that JCI Ibadan’s legacy of leadership remains
activelyinvolved. The presence of the National President, JCIN Amb.
Akinbode Abitogun, along with representatives from sister local
organisations, furtherreinforcedthis sense of collective support.

Another milestone came with theinduction of seven new members.
Theirentryintothe organisationwas made easierby JClI Senator Sina
Adegunle, Personality of the Month, who graciously covered fifty
percentoftheirannualdues.

Parliamentary discussions were led by the General Legal Counsel,
financial reports reflected a healthy balance exceeding two million
naira,andplansof actionfortheyearwereadopted.

A major highlight was the training session facilitated by JCI Sehator
Muyiwa Bambgose, President of JCI ibadan in 1984, on “How
Strategic Leaders Create Impact.” His session felt less like training
andmorelikewisdompassedacrossgenerations.

By the close of the meeting, one thing ywas clear—the year had

officially begun.

e %

Setting the Year in Motion
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Leading with Purpose:
My 2024 Journey with JCI Ibadan

L eading Junior Chamber International, Ibadan in 2024 was more than
holding a title—it was about holding purpose steady in a year that
demanded courage, clarity, and conviction. Every decision,
conversation, and action was guided by SAIL (Synergy, Acceleration,
Intentionality, and Leverage). It wasn't just a framework; it became
the lens through which | lived leadership every day.

The year began under pressure. We had no funds. | assumed office
barely seven months after the total removal of the fuel subsidy, in a
fragile economy where costs were unpredictable and optimism
scarce. Yet, challenges became opportunities. Through financial
discipline and collective accountability, we ended the year with a
substantial balance in the organization's account, proving that
responsible leadership can thrive even in uncertainty.

People and growth were at the heart of every action. | encouraged
nine members to attend the Trainers Academy and five graduated,
stepping into new leadership roles with confidence. Watching them
grow was a reminder that leadership is not about titles—it's about
lifting others, building capacity, and leaving the organization stronger
than you metl| t

2024 was also a lesson in humanity. Friendships were built, trust was
strengthened, and difficult decisions sometimes made some people
turn their backs. Yet, all high and medium priority projects were
executed successfully, and even the toughest years can produce a
lasting impact. Leading JCI Ibadan taught me that true leadership is
doing what matters, together, with purpose

Reflections on Leadership and Succession: My story as the IPP and
the chairman of the 2025 board

| was fortunate to have a successor who led with clarity, confidence,
and respect, trusting the process and letting me advise without
interference. Collaboration happened when needed, and space was
givenwhenitmattered most .

The experience taught me that succession is not about replacing
someone. It's about building on a legacy while creating your own.

Leadership thrives when guided by trust, respect, and shared ]‘CIN Am'b Ste h o—
PP 2024 President, JClIdadan

Being animmediate past president can be stressful sometimes, but for me, it became a season of reflection,

mentorship, and peace, knowing the organization was in capable hands.

Now, as a past president who's no more on the board

JCllbadanis too much a part of my journey to ever be something | simply "move on" from. | have chosen to
remain presentin quieter ways. To support without steering, to advise without directing, and to stand behind

every administration with trust rather than control.

This organization shaped me.

Staying committed after office /s not an obligation, itis a gratitude.

RS AL,
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THE FREQUENCY

Board Strategic Meetings and Partnerships

When the 2026 leadership spoke about Amplify Impact, it was
clearfromthe outsetthatitwas notintendedtoremainatheme
on paper. There was a shared understanding within the Board
that amplification had to show up first in how the year was
prepared, how decisions were made, and how the organisation
positioned itself before any public activity began. So before
projects were rolled out, before engagements were
announced, and before visibility became a focus, the
administration concentrated on getting its internal rhythm
right.

Thatprocessbeganwithleadership alignment.

One of the first deliberate actions of the Board was a strategy
training session facilitated by JCI Sen. Kolawole Osinowo. The
session focused on practical leadership thinking and
execution, using an interactive Lego building exercise to
explore how structure, roles, and coordination affect
outcomes. Rather than lectures, the session encouraged
participation and honest conversation. It helped clarify how
decisions should flow, how priorities should be set, and how
leadership responsibilities connect across the year. By the end
of the session, the Board shared a clearer, simpler
understanding of how it intended to work together in 2026.

Following this initial alignment, the administration movedinto a
series of strategic Board meetings throughout December
2025 and January 2026. These meetings were working
sessions, focused on planning and coordination rather than
ceremony. Project timelines were discussed, internal
processes reviewed, and responsibilities mapped across
directorates.

I RLITIER

The goal was straightforward: to ensure that ideas were
translated into clear actions and that execution across the year
would be coordinated andrealistic. These sessions helped move

the year from intentioninto structure.

The Board also prioritised strengthening relationships with
alumni early in the year. Recognising the value of experience and
continuity, the administration began engaging key alumni as far
back as December 2025. Courtesy visits were paid to JCI Sen.
Babajide Olatunde-Agbeja, JCI Sen. Sina Adegunle and JCI
Sen. Muyiwa Bamgbose, creating space for guidance,
reflection, and perspective.

These conversations allowed the Board to share its direction for
2026 while learning from leaders who have shaped the
organisationovertime.The emphasiswasnot onformality, buton
continuity, mentorship, and staying connected to the
organisation's institutional memory.

....continue next page.
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....continuation from previous page.

THE FREQUENCY

Board Strategic Meetings and Partnerships

Alongside internal preparation and alumni engagement, the
administration also focused on securing strategic partnerships on
how JCI Ibadan's work would be communicated throughout the
year.

Media partnerships were identified as a practical part of
amplification. Early conversations led to partnerships with radio
stations including Success FM, 32 FM, Crest FM, Dominion
FM/TV, and Jordan FM. These platforms provide consistent
channels for sharing projects, conversations, and advocacy
efforts, helping ensure that the organisation's work reaches
beyond itsimmediate membership and into the wider Community.

C
e

Together, these early trainings, meetings, visits, and pareflect how
the2026 administrationsetitsworkingfrequency.

Al leadership frequency started with preparation, alignment, and

connection,layingasteady foundationfortheworkthat follows.

THE AMPLIFIER

artsthat Power Cilbadan
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DEGUNLE
ESS S

MIT

(SABS) 2026

Ibadan

The Sina Adegunle Business Summit is one of JCl| Ibadan's most
established and impactful programmes. Now in its sixth year, the
summit has evolved into a practical platform where young
entrepreneurs, early-stage founders, students, and business owners
come together to learn, connect, and access genuine support for their
ideas. Each edition is designed not just to inspire conversation, but to
create opportunities that can move businesses forward.
The 2026 edition, themed Amplify Impact, continued this tradition.
Held at Daylan Event Centre in Ibadan, the summit brought together
over 400 participants, including corps members, startup founders,
business owners, students, and JCl members from different local
organisations.

The atmospherereflected the purpose of the event:
focused, engaging, androoted in collaboration.
The keynote session set the tone for the day, Dr. Tope Odetayo,
Chairman and Chief Executive Officer of Top Success Media and Group
of Companies, spoke on job creation and business sustainability,
drawing from his experience as a media entrepreneur and employer. His
address focused on the importance of planning, structure, and
intentional decision-making in building businesses that can survive
beyondtheirearly stages.

VIRl UNEIL P

IMPACT

in Practice

He encouraged participants to take their

passions seriously, but to back them with
strategy, discipline, and collaboration, stressing
thatgrowthrarelyhappensinisolation.

A major highlight of the summit was the Business
Pitch Competition, which has become a defining
feature of SABS over the years. Aftera screening
process that produced ten shortlisted
businesses, five finalists were selected to pitch
live at the event. Each finalist presented a
business idea before a panel of judges made up
of experienced professionals and
entrepreneurs. The judging process was
interactive and transparent, with clear criteria
and probing questions that tested the feasibility,
scalability, and sustainability of eachidea.
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The winner, CEO MokxyClothier was thrilled
to take home a generous cash prize of
N1,600,000, along with a variety of other
fantastic gifts and benefits. What a
delightful reward!Her performance was
truly impressive, captivating the CEO,
Grace and Mercy, who generously
donated N500,000. JCIN Sen. Goodness
Morakinyo was equally amazed by the
depth of her business presentation and,
moved by the honoree, contributed an
additional #500,000. Moreover, the Past
Presidents present, including JCIN Amb
Wale Agbomeji, JCIN Sen. Abolusodun, and
Ogo Ibadan, collectively donated
N100,000. It truly was a beautiful moment
filledwithjoyandhonor!

The summit also created space for corps
members who had started businesses
during their service year. Selected
participants were allowed to pitch their
ideas and received cash prizes alongside
media publicity support through Top
Success Radio. This segment highlighted
JCl Ibadan's commitment to encouraging
entrepreneurship at early stages and
recognising initiative wherever it emerges.

A

Partnerships played animportant role in the delivery of the 2026 summit. Collaborations
with NYSC Corp members, private business owners, media organisations, and
supporting institutions strengthened both the reach and execution of the programme.
These partnerships helped ensure that the summit remained accessible, well
coordinated,andrelevant to a broad audlence

Beyond the programme flow and headline moments, the true measure of the summit
was found in the people in the room. Throughout the day, conversations continued long
after sessions ended, ideas were exchanged in quiet corners, and connections were
formed that extended beyond the event itself. See what some participants and guests
had to say about this year's edition of SABS

Do you know that the Sina Adegunle Business Summit is not just an annual business
event for JCl Ibadan? It is also a moment for JCl Ibadan to honour and celebrate the
1998/99, President of JCl Ibadan, in person of JCI Senator Sina Adegunle, the legend
whose birthday the summit has traditionally marked over the years. Hence, each SABS
edition is both a professional gathering and a tribute, recognising a legacy rooted in
youth development,enterprise,and leadership.This year edition carriedanaddedlayer
of meaning.

This summit, held on 16th January 2026, coincided once again with Senator Sina
Adegunle’s birthday and in a moment that felt both symbolic and personal, the
Chairman of the 2026 Sina Adegunle Business Summit, JC Amos Adejesubisi, shares the
same birthday date.Theconvergenceofthesemomentsaddedauniquesignificancetothe
day, making It oneofunforgettablesinthehistoryofthe SinaAdegunle'sBusiness Summit.

Inthat sense, SABS 2026, themed Amplify Impact, went beyond business
conversations and pitch sessions. It captured the heart of why the summit exists in the
first place, which is to celebrate the legacy it honours, support the people building
today, and to make room for what is yet to come
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Find the Hero - Word Search Challenge
E|T]|E lfV|S|E|R|E|K|O|]O|W|O|L|O|A|L|O|S|I|X]|U|K
I Y|l |O|L|IA|F|O|L|A|Y|A|[IN|G|F|X|U|P|Z|E|L|F|J]|U|E
J|K|T|Il|OoO|C|L|L|I|Y|A|L|V|F|X|E|H|Z|D/ H|E|L|G|B|H
S|F|V|K|U|N|L|E|O|]Y|E|S|A|INIYNAM|O|M|{M|J|VI|A]|P]|I
Y/ E|ILIN|UIK|IE|DIA|A|L|O|D|O|Y|A|Y]|I I'fTAX|V]|Q|Z]|N
wlu|lz|Vv| P|lUlIQ|E|P|J|K|L|Q|X|L|]I|Q|A|B|G|O|Z|I |K|D
Z | X || B|O/HIS|O|E|DIN|IU|T|E|B|U|Y|H|U|A|C|T|T|D|E
H{IN|IA|O|L|F|]Y|W|E|X|S|U|D Il |/U|O|T|N|K|B|D|F|N|JY|M
C|G|D|IJ|/A|IE|IK|O|IC|A|M|C|N|J|A|Z|X|A|P]|]O|I |A|J]O|Z]|O
MIW| E|N|]Y|S|IE|N|IU|H|/D|I | M|D|P|O|JE|O|IT |G|S|X|K|N|R
wiLIB|/A|I|T|Z|A|]Il |V|K|]Y E|C|B|M|P|B|P|{W|L|R|DJ|I|A
FIN|O/IB|NIURIB|FIA|A|T|S|C|H|S|V|C|S B|O|T|S|B|K
0] I LIN|/IK|IS|T|U|J|K|AID|IE|IN|T|Y|IT|O|G|U|IN|M|U|S|I
LIR|IA|JA|JA|O|C|L|I|]A|K|I|N|JA|IK|IT|N|B|O|L|A|JU|JO|F|N
A|lA|/A|/L|A|S|IPIO|IA|IX|X|R|Y|O|T|V|IT|W|E|G|Z|D|C|U|Y
B|{N/IB|O|/K|I |L|A|E|K|F|IT | W|D|/A|]Y|O|A|D|IE|O|Y|E|E]|O
I F I I N|A|Y|G|Y |O]|O]|I I | B|O|J|IN|IU|G|E|E|D|I |J]|J
O/A|O|I [INIEIN|O|U|T|IN|N|Z|K|N|L|JY|Q|H|G|B|]Y|C|N|Z
G| T|Y R|{IGIM|D|K|A]|A|J Il |O|H|Z|S|A|L|Y]|I F|IB|V]|Y]|Q
Uu/olE|A|/B|IT|VIW|]L|L|R|T|HIK|G|IU|N|FIM{M|Y|Q|R|P|H
N|O|P|L|E|Z|T|O|J|U|G|IN|U|N|E|N|N|G|E|P|Z|L|D|R|S
B|{w|S| O|Y|J|E|E|E|D|N|U|T|A|L|O|E|D]|I J|A|B|A|B|F
l|O|E|F|L|L|A|B|I|O|DIU/N|O|Y|E|L|E|]K|E|W|E|J]|P]|R
Y | RIY|Y [A|E|"E{ P | L| T|IJ|AIM|E|S|I |G|E|N|E|Y|K|H|D
I A|/DIW|SIM{U|Y|I | WIA|IB|A|IM|G|IB|O|S|E|D|B|R|V|A|M
Find These Names:
FESTUS OSIYEMI, TUNDE OSHOBI, TONY ANNELI, AKIN IBIYODE, LAOLU TAIWO, FEMI
BADAKI, MUYIWA BAMGBOSE, ADENIYI OGUNMUSI, SOLA OLOWOOKERE, FOLABI
OGUNBIYI, NIRAN FATOOWORA, WALE OLANIWO, KUNLE OYESANYA, BABAJIDE

OLATUNDE, ADEBOLAABIOYE, FEMI AYOADE,
KOYA OLUBANOWO, ADESINA ADEGUNLE, JA
ANIFOWOSE KELANI, FOLARIN OLANBANJO ;OLANREWAJU SULAIMON, JIDE EGUNJOBI,
AKIN OKE, AYO ABUHOSODUN, DAYO ADEO W%lﬁ ELE RICHARD AMIRE, AYODOLA
ADEKUNLE, OLAYINKA AKANGBE, KEHIND YO; ABIODUN OYELEKE, IYIOLA
FOLAYAN, GEORGE BERKHOUT, FEYIS 'OLAWALE BAKARE, ADELAYO
ABASS, KAYODE ADEDAYO, ADEDIME EMI MARQUIS, ADEOLA
ADELABU, OLAWALE AGBOMEJI, O E N ADEBAYO, OLAJUMOKE
ADELABU

O LLOYD KURIYIMU, AKIN AKINBOLA,
ENE, SUNDAY FOLAYAN, TUNDE

a,.i,

Prize:for the first three winners) 4
Instructions: Complete, scr&enshot and post onInstagram tagging of CI r)dles

THE AMPLIFIER E --,14:
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JC Abdulmateen Adeniyi Akanbi

Business Spotlight of the

MONTH

JC Abdulmateen Adeniyi Akanbi is a computer technician specialising
in Software and Hardware Solutions, an entrepreneur based in Ibadan,
Nigeria. Active within the city's growing tech community, his work is
rooted in solving problems and making technology and its practical
applicationwork forindividualsand smallbusinesses.

Guided by a passion for practical solutions, he excels at performing
technicaltasksthat othersmay overlook, including diagnosingtechnical
issues, fixing systems, and ensuring computers function efficiently and
reliably.

Abdulmateen works primarily across computer hardware and software
support, respondingtoissues that directly affect productivity, learning,
and business continuity. In a space where unreliable devices can easily
disrupt dailylife,hisworkfillsanimportantgap.

Evenwhensolutions seem obvious to experiencedhands, Abdulmateen
takes the extra step to explain how and why things work, empowering
clientsanduserswithknowledge,beyondjustrepairs.

Hisapproachreflects precision, patience,and a strong service mindset,
combininghands-ontechnical expertise with clearcommunication.

This emphasis on clarity and shared knowledge has become a defining
partof hisprofessionalidentity.

That philosophy carries into Dreamwise Innovative Computer
Enterprise, the business through which he delivers his services.
Dreamwise operates in the fast-growing tech support space, offering
computer repair and maintenance solutions built on consistency,
honesty, and technical competence in the city of Ibadan, with its head
office at Challenge Rao Complex, Opposite Glo Office, Ibadan.

The business was built with early challenges, limited tools, low visibility,
and the slow work of earning trust in a crowded market. However, its
progresscame throughpatience, steady service delivery,andagrowing
base of referrals rather than publicity.Today, Dreamwise continues to
deliver exceptional services to clients through improved diagnostic tools,
continuous learning, and has built stronger relationships and credibility with
clients and institutions. Itsimpactis seen notin scale alone, but in reliability,
working systems, increased referrals, and a stronger brand presence within
thetechandbusinesscommunityinlbadan.

Al

Ir ai%en'sjourney also reflects the role of
unity in amplification.
rt fr om networks such as JClibadan,
mbers' continuous patronage,
als, and encouragement, has reinforced the
U e of collaboration and shared growth. Their
ﬁport has not only sustained the business but
l$o reinforced the power of community,

. collaboration, and shared growth.
iy i

:
" Dreamwise Innovative Computer Enterprise

L stands today as proof that with resilience,
W innovation, and the right support system, small
Ieginnings can grow into trusted solutions.
iBeyond business, Abdulmateen Adeniyi AKANBI

8IS &lso a committed philanthropist with a heart for
i givice and community development. He

: 2ves that knowledge, skills, and resources

{fle value when they are shared to uplift

i

L

For A !-'

i

A mateen, impactis not measured only by
profes" ghal success but by the number of lives
Ja

improvea gh service. This blend of technical

!
excellence@nd genuine compassion defines his

journey and'(@ forces his commitment to

building a morélifielusive and empowered
community as th@Birector of Community

Ibadan 2026.

Opportunities ¢ s

Through Dreamwi$ ; Iulmateen Adeniyi
Akanbi demonstrates] ' atamplification does not
always come from visiBillffor size. Sometimes, it
comes from steadywo'f ared knowledge, and
the quietimpact of makingiteehnology work for

people whorely on it every
Forcomputer repair and techi ".' upport,

terprise can
I AT

Dreamwise Innovative Comput
be reached at: i
Physical store: Challenge, Rao Cof ) ex,
Opposite Glo Office, Ibadan. %
Contact:- 07077181414 M

Social media handle X: - DreamwiseHl J Ibadan
e

q
'l
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The Board Directory

2026

Meet the Current Ampliﬁers (4@l 1CIN Amb Oluwaseun Ayedogbon [l JCIN Amb Olajumoke Adelabu JCIN Amb Happy Innocent Ezem

PRESIDENT Immediate Past President Executive Vice President

JCIN Amb Oluwaseun Ajayi JCIN Amb Olansile Olanrewaju [ JCIN Amb Oluwafisayomi Ajileye JCIN Amb Oladoyin Akano JCIN Amb Ibrahim Oredola
Vice President1 fiEERiesident? Secretary General Treasurer General Legal Counsel

~ JCAbdulmateen Akambi JC Gbenga Timothy Senaya JCIN Amb Alimat Adeniran JCIN Amb Adedapo Akinola
Director Of Community Opportunities B pirector of Individual Opportunities [ Director of International Opportunities [ Director of Public Relations and Protocols

JC Olubunmi Apantaku JC David Paul JCIN Amb Gboyega Yusuf JC Adewale Adegunju JC Eniola Adeniran
Chairman, Editorial Board Director of Business Opportunities Director of Projects Director of Membership Service Director of Welfare

JCISen Olawale Bakare JCIN Amb Adeola Adelabu JCIN Amb Olajide Oladipo
Past President Past President Past President
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On behalf of the Directorate of Membership Services, | warmly
welcome the alumni, new and old members of JClIbadan to the
Amplifylmpactyear.

This year, the Directorate has lined up a variety of engaging,
inclusive, and value-driven activities designed to strengthen
connections, encourage participation,and enhance the overall
membership experience.

We encourage allmembers to actively engage and participate
as we collectively work towards amplifying membership
engagementthroughouttheyear.

January marked a strong and purposeful start for the
Directorate. We successfully inducted seven (7) new members
intoJClIbadan.

We officially welcome all new Jaycees into this organisation
committed to leadership development, active citizenship, and
sustainableimpact. Youwouldrecallthat duringyourinduction,
you were encouraged to approach your JCI journeys with
intentionality, activeinvolvement,and acommitment to growth
withinthe four Areas of Opportunity.

| admonish our new and old members to never forget these
words.

The 2026 Directorate of Membership Services is committed to
promoting bonding and engagement opportunities for all of
our members. To show this commitment, the Directorate
hosted aninteractive Games Night, for all JCl Ibadan Members,
a night of fun featuring quizzes focused on JCI, JCI Nigeria, JCI
Ibadanhistory,and generalknowledge.

The session was both educative and entertaining, with JC
Oriade Ojifinni emerging as the winner of our maiden editionin
themonthofJanuary.

We also held the first edition of Meet a Jaycee, graciously
hosted by JCNancy Abiola, with JCIN Ambassador Oluwasegun
OkanlawonAdeniyiasourguest.

HIP
CIULCES

ADEWALE ADEGUN]JU

Director of Membership Services, 2026
JCI Ibadan

He shared valuable insights from his life and JCI journey,
highlighting the gains of active participation, theimportance of
givingbacktothe organisation, and offering practical advice to
newmembersonhowtomaximize theirJClexperience.

Overall, January set a solid foundation for the year, reinforcing
the Directorate’s commitment to amplifying our membership
recruitment, engagement, and retention through purposeful
andmember-focusedinitiatives.

Thank you fo being poxt o s Saddowship Ongantyalion
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| Name: MichaelAdeleke
Occupation:Crypto Journalist
Age: 25
Relationshipstatus:Single

Name: Omolola Agbabiaka
Occupation:Mobile Videographer and content creator
Age: 31

Relationship status: Single

Name: Oyetola mosunmola
Occupation:optician,Hair vendor / stylist / make-up artist
Age :32

Relationship status: married

Something interesting: I enjoy challenging myself to
grow, both academically and personally.

Name:ADEYEMMichaelAduragbemi
Occupation:Realestate development
Age: 26

Relationshipstatus: Single

THE AMPLIFIER

s ot Power Koacan .

Name: Qjifinni Oriade Wasiu
Occupation:Research Assistant

Age: 30

| Relationship status: Happily Married

Something interesting: I am an ambivalent,
I can easily adapt to any situation I find myself

Name: Sodiq Kolade S

Occupation: Fashion designer/Swimming instructor
Age: 30

Relationship status: Single

Something interesting: Whenever I feel compelled to

pursue something, I go all in. What fascinates me is how

the energy I pour into it carries me through, even when self-doubt
tries to creep in.

Name: Ajisegiri Temitope
Occupation:Civilservant/ entrepreneur
Age: 29

Relationshipstatus: Single

Something interesting: I enjoy being in a free-flow environment
where I can express myself freely, as this brings out the best in me
I love teaching, supporting & impacting people positively.
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For enquiries and promotions:

President, JCl Ibadan
JCIN Amb. Oluwaseun Ayedogbon

+234 805 359 5074

Director of Business, JCl Ibadan

JC David Paul
+234906 5257352

#@ x im@jciilbadan @& www.jciibadan.com
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